
 
 

APPLICATION FOR EMPLOYMENT 
 

Position Applying For: 
 

Personal Information: 

 
Name:         
 

Address:          Postal code:     
 

Phone Number(s):        Email:       
 

Are you legally eligible to work in Canada?  Yes   No     

Do you require a Labor Market Opinion?  (applies to non-Canadian residents) Yes   No   

 

Position Applying for:        Salary Desired:      

Available Start Date:          
 

 Do you have a valid Driver’s License? Yes   No   
 

I can work:                                    AM 7:30 am – 3:30 pm                   PM  3:30 pm – 11:00 pm 

Sun:   AM  PM     Mon:  AM  PM      Tue:   AM  PM     

Wed:  AM  PM      Thru:    AM  PM      Fri:      AM  PM     

Sat:     AM  PM   
 

Have you ever been employed with the International Hotel Suites Calgary?  Yes    No   

Do you know anyone employed at the International Hotel Suites Calgary?    Yes    No   

Are you willing to submit to a criminal record check?  Yes     No    
 

Most Recent Employment History:    Education: 
If this information in on your resume, it is not necessary to fill out this section. 
 

Company:       School:       

Position Held:      Program:       

Dates Employed:      Dates Attended:     

Salary upon leaving:        

Reason for leaving:      School:       

       Program:      

Company:        Dates Attended:      

Position Held:      

Dates Employed:       Additional Courses, Seminars or Qualifications: 

Salary upon leaving:           

Reason for leaving:            

 

Please describe additional skills, experience or training that is related to the position being applied for: 

            

            

            

            

             
I hereby declare that the information provided in this application is true and complete to my knowledge.  I understand that a false 

statement may disqualify me for employment or by cause for dismissal. 

 

Signature:       Date:     
 

The International Hotel prohibits discrimination in all aspects of its personnel policies, program practices, and operations, and relationships with 

employees and applicants, including, but not limited to, recruitment, hiring, and merit promotion.  The International Hotel promotes programs of 

affirmative recruitment and employment at all levels of The International Hotel.  The International Hotel subscribes to, and will implement to the full 

extend, all applicable laws that promote equality of opportunity. 

 

The International Hotel welcomes and encourages applications from persons with disabilities, and will reasonably accommodate the needs of those 

persons.  The International Hotel is firmly committed to satisfying its affirmative obligations under the Rehabilitation Act of 1973, to ensure that persons 

with disabilities have every opportunity to be hired and advanced on the basis of merit within The International Hotel. 


